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This document is issued under the authority of the Board of Directors. Duplication and 

distribution of the document without an authorized release is strictly prohibited. 

 

Every person in custody of this document has the responsibility for ensuring its confidentiality. 

The document owner will also ensure that the document continually updates with 

amendments that may be issued from time to time. Any loss or mutilation of the document 

must be reported promptly to the Group Risk Control Manager. 

 

 

  



Page 2 of 5 
 

 

Document Control 

1. Document Title     Whistleblowing Policy 

 

2. Date of Release    30th September 2024 

 

3. Version No    V1 

 

4. Document Owner   Group Head of Risk & Control                           

 

5. Document Author(s)   Group Head of Risk & Control                           

 

Document Approvers  

S.No.        Approver 

1.              Board of Directors 

 

Document Change Approvals 

Section/Page 
No. 

Description of 
Amendment 

Reason for 
Amendment 

New Version 
No. and 
Effective 

Date 

Amendment 
done by 

Approved by 

 
 

     

 
 

     

 
 

     

 
 

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Page 3 of 5 
 

Kelani Cables PLC - Whistleblowing policy 
 
 
1. What is Whistleblowing? 

 

In this policy “Whistleblowing” means the reporting by employees of suspected 

misconduct, illegal acts or failure to act according to Kelani Cables PLC way. This 

policy aims to encourage employees and others who have serious concerns about any 

aspect of Kelani Cables PLC to come forward and voice those concerns. 

 

Employees are often the first to realize that there may be something seriously wrong 

within Kelani Cables PLC. ‘Whistleblowing’ is viewed by Kelani Cables PLC as a 

positive act that can make a valuable contribution to the efficiency and long-term 

success of Kelani Cables PLC. It is not disloyal to colleagues or Kelani Cables PLC to 

speak up. Kelani Cables PLC is committed to achieving the highest possible standards 

of service and the highest possible ethical standards in public life and all of its 

practices. 
 
 
2. What is the aim of the Policy and when does it apply? 

 
2.1. Aims of the Policy 

 
This Policy aims to; 
 

- Encourage you to feel confident in raising serious concerns at the earliest 

opportunity and to question and act upon concerns about the practice. 

 
- Provide avenues for you to raise those concerns and receive feedback on 

any action taken. 
 

- Ensure that you receive a response to your concerns and that you are 

aware of how to pursue them if you are not satisfied.  

 
- Reassure you that you will be protected from possible reprisals or 

victimization if you have made any disclosure in good faith. 

 

2.2. What should be reported? 
 

Any serious concerns that you have about service provision or the conduct of 

officers or members of Kelani Cables PLC or others acting on behalf of Kelani 

Cables PLC. These may relate to; 
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3. Protecting the Whistleblower 
 

3.1. Harassment or Victimization 
 

Kelani Cables PLC recognizes that the decision to report a concern can be a 

difficult one to make.  If you honestly and reasonably believe what you are 

saying is true, you should have nothing to fear because you will be doing your 

duty to your employer, your colleagues and those for whom you are providing a 

service. 

 
Kelani Cables PLC will not tolerate any harassment or victimization of a 
whistleblower (including informal pressures) and will take appropriate action to 
protect you when you raise a concern in good faith and will treat this as a serious 
disciplinary offense which will be dealt with under the disciplinary rules, and 
procedure. 

 
3.2. Confidentiality 

 
All concerns will be treated in confidence and every effort will be made not to 

reveal your identity if that is your wish.  If disciplinary or other proceedings 

follow the investigation, it may not be possible to take action as a result of your 

disclosure without your help, so you may be asked to come forward as a witness. 

If you agree to this, you will be offered advice and support. 

 

3.3. Anonymous 
Allegations 
 
This Policy encourages you to put your name to your allegation whenever 
possible. If you do not tell us who you are it will be much more difficult for us to 
protect your position or to give you feedback. 

 
Concerns expressed anonymously are much less powerful but they may be 
considered depending on; 
 

- The seriousness of the issue raised 

- The credibility of the concern, and 

- The likelihood of confirming the allegation from other source 

 
3.4. Untrue 

Allegations 
 

If you make an allegation in good faith and reasonably believing it to be true, but it is not 

confirmed by the investigation, the Company will recognize your concern and you have 

nothing to fear.  If, however, you make an allegation frivolously, 
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maliciously, or for personal gain, appropriate action that could include 

disciplinary action, may be taken.  
 

4. Raising a Concern 
 

Kelani Cables PLC belief that an employee who has a concern should first raise such 

concerns with the manager of such an employee. If an employee feels that the concern 

relates to a matter which cannot be adequately addressed by such manager, he or she 

may choose to make direct contact with the persons whose names appear below. 

 
 
Mr. Chathuranga Sampath                                Mr. Suren Madanayake                            
 
Group Head of Risk & Control                          Managing Director                                                     
ACL Cables PLC                                                    ACL Cables PLC 
60, Rodney Street,                                               60, Rodney 
Street, 
Colombo 08.                                                          Colombo 08  

 

E-mail – chathurangas@acl.lk                          E-mail-suren@acl.lk    
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